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In 1984, my dad had me pegged to be the first-ever 
female NFL coach. He didn’t make this suggestion 
based on my future ability to coach or even play 

the game when I was growing up. But, at the time, 
there were virtually no women involved in football at 
that level  — not on the sidelines, not in the trainer’s 
room, not on the media teams, and certainly not on 
the field. So, I believe he was suggesting that a woman 
could find leadership opportunities in the most 
unlikely of male-dominated worlds.

I didn’t become a football coach. I did find myself 
heading toward careers in male-dominated businesses. 
For starters, I started my own business right after 
college, and later moved through the ranks of the 
male-dominated world of the ski industry, notably,  
as Snowsports Director, then Operations Director.  
After that, my educational roots landed me in the 

snowsports education community of PSIA-AASI. Like 
many female instructors at the time, I pushed through 
as a children’s educator, which seemed to be the “place 
where women worked.” From there, my opportunities 
were opened through committee work at regional 
levels and then on to educational teams and finally 
landing in my current role as the Chair (or President) 
of the national organization. I was almost always the 
only woman in a meeting, around a table, on the ski 
slopes, as I am now around the board table.

But that is slowly changing. The NFL thinks it will 
take another 10-15 years to build the talent pool to be 
able to see the first woman head coach. If that comes 
to fruition, it will have been 53 years after my dad 
saw that as a possibility for my own career... if you are 
following the math, I would be 85 years old by then! 
I am wholeheartedly convinced that our organization 

will be well ahead of the NFL’s  
female leadership potential as  
the proof of success is ever  
increasing in the industry.  
Today, PSIA-AASI’s female  
leadership team is growing  
around the country. Women  
work competently and  
diligently as CEOs, executive  
directors, board members,  
department heads, task  
force/committee chairs and  
members, education staff, and  
communication specialists. 

And in conjunction with the ski industry, girls today 
can see that there are opportunities in administration, 
digital marketing, member services, marketing, 
coaching, operations, human resources, and finance. 

We are editors, marketing specialists, and education 
specialists. We are paving the way for opportunities 
unknown and for the future of the industry, which 
is the story hopefully recognized by girls and women 
today.

Women today are literally making history. In a 
time where equality seems to matter more than ever 
before, we must celebrate the successes of women in 
snowsports education. 

We can be confident that the next 60 years of PSIA-
AASI will look much different in regards to gender 
make-up, especially in the leadership positions. 
Women have always been there as leaders, but are now 
finally being recognized and supported, and welcomed 
alongside our male counterparts, regionally, nationally, 
and worldwide. 

Please join me on the field as PSIA-AASI begins 
the journey into the future, with women and men, 
working and leading side by side, without dominance.

Introduction to Women of Winter
By Eliza Kuntz, Chair of PSIA-AASI (National) Board of Directors

““Glass ceilings have been broken,  
but more have to be broken.”

– former United States Secretary 
of State Madeleine Albright

Eliza Kuntz
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Does a young girl wake up one morning and 
declare, “I want to run a snowsports school!”

Probably not. 

The world of snowsports instruction and snowsports 
school management has historically been and still 
is predominantly male. More than 62 percent of 
the current membership of PSIA-AASI nationwide 
is male. More than 90 percent of senior leadership 
positions at ski and ride schools are men, according 
to Women Belong on the Mountain, a 2020 report 
commissioned by the PSIA-AASI Women’s Initiative 
Task Force.

Despite these odds, five women snowsports school 
directors in Central have each navigated a path to  
the top.

Heidi Jo Karlsson, 
Director of 
Snowsports and 
Recreation Manager 
at Giant’s Ridge, 
in Biwabik, MN, 
has worked in the 
industry since 1981, 
the year she attained 
her first certification. 
After teaching a 
few years at Lutsen 
Mountains, she 
decided it was time 
for a career in youth 
development. She 
continued to teach 
skiing part-time in 
Minnesota, as well as at Keystone resort, when she 
lived in Texas for a time.

She returned to Minnesota in 1994 and was the ski 
school director at Spirit Mountain for 19 years. 

“That’s when I started doing it full time,” Karlsson 
said. She launched a mountain bike program at Spirit 
Mountain and has similarly led programming and 
marketing at several resorts in Minnesota, including 
Buck Hill and Wild Mountain. Now at Giant’s Ridge 
since 2020, she feels like she is home. “At each place I 
have learned and grown,” she said. 

Still teaching 
An Alpine Level III Instructor and Trainer, Karlsson 
said she teaches classes about 10 hours a week and 
takes an active role in staff training. “I try to get out 
every week and clinic with the instructors. It makes 
me think, and it keeps me current,” she said.

Teaching on the 
hill is key for Lynn 
Mallach, Snowsports 
Director for Ausblich 
Ski Club, in Sussex, 
WI, a private resort 
with about 400 
members. 

“That’s why I am in 
the industry sharing the love of the sport. If I wasn’t 
out working with people, I would not be in this 
position,” Mallach said.

Mallach, Alpine Level III and Snowboard Level II, 
taught at Snowbird and the Yellowstone Club  
before she was offered the position at Ausblich  
seven years ago.

Skiing was never on 
the radar for Lillian 
Gorm, Snowsports 
Director at Caberfae 
Peaks, in Cadillac, 
MI. A fashion and 
merchandising 
management 
professional, she 
worked for Sears, 

Managers Follow Their Passions 
To Helm Snowsports Schools
By Andrea L. Brown

Photos of Heidi Jo and friends

Photo of Lynn Mallach

Photo of Lillian Gorm

Follow Passions continued on page 22
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Waiting in the morning for the lift to open. 

Snowflakes shine in the early light. 

A million diamonds seem to sparkle on the 
snow-covered ground. 

     A snapshot of a life on snow. 

     That is what artist, ski instructor and full-time 
mom Cindy Leuchtenburg captures in her paintings, 
one of which she has donated to benefit the ASEA 
Central Education Foundation.

“When you think of that amazing vacation you had. 
What is that memory?” Leuchtenberg asked. “That is 
the memory I am trying to catch.”

Based in Boulder, Colorado, Leuchtenburg is a PSIA 
Rocky Mountain Trainer with a Bachelor in Fine Arts 
from Wittenberg University in Springfield, Ohio. She 
has studied at Rhode Island School of Design and 
the Glasgow School of Art in Scotland. She served 
a residency at Vermont Studio Center Johnson, 
Vermont. Her work was exhibited at the biannual 
Roaring Fork Open in Aspen, Colorado. 

Today, she specializes in scenes of winter resorts and 
seascapes of her favorite East Coast spot, Fishers Island 
off the Connecticut coast. She typically paints from a 
photograph in sizes of 5x7, or 8x10 inches. 

“I am traditionally an oil painter,” Leuchtenburg said. 
But the set-up and toxicity of the paints around young 
children are a deterrent. Instead, she uses gouache, an 
opaque water-based paint. 

Leuchtenburg’s journey to becoming a top ski 
instructor started with an ultimatum, followed by 
whim. She grew up the Maryland/Washington, D.C. 
area. The fall after she graduated from college in 
1999, her parents told her that she needed to find 
a job by the time they returned home from a two-
week vacation. She surfed the internet and found the 
website, cooljobs.com. Being a ski instructor sounded 
very cool. She applied and received offers from three 
Colorado resorts. 

Beaver Creek was the only offer that came with a 
housing guarantee. She drove to Colorado, picked 
up a friend along the way and started training in 
November. 

The truth was she had skied only about five times in 
her life. She was hired in part because she had a lot of 
experience with kids, as a nanny during the summers 
and a director at an art camp. Then came the on-snow 
evaluation: “You actually can’t ski very well,” is how 
Leuchtenberg sums it up. She was assigned to the kids 
learning center. Wearing Sorel boots, she taught 3-to-
6-year-olds. By January, she was a level six or seven 
skier and received her Level 1 certification at the end 
of the year. 

After that she was on the fast track. The summer 
following her second year at Beaver Creek, in 2001, 
she traveled to Australia to teach at Perisher Blue. After 
that she taught at Falls Creek. She became a Rocky 
Mountain Trainer in 2004 and competed in multiple 

Capturing A Life On-Snow,  
One Snapshot At A Time
By Andrea L. Brown

Life On Snow continued on page 24

Photo of Cindy 
Leuchtenburg
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Physicality And Becoming 
Passionate About Skiing
By Beverly Vasseur, Diane Engen and Sally Westby

Falling in love with skiing doesn’t happen 
overnight. As Baby Boomers and Generation 
X’ers born prior to Title IX (1972), and before 

implementation into schools, most women had not been 
exposed to nor experienced team sports, therefore the 
fear of being judged in a physical activity was difficult. 
Performance anxiety and being afraid to standout in 
a group because of one’s lack of ability, may all have 
contributed to a poor body image. Women without 
experience in team sport did not always trust their 
bodies, they did not develop the confidence and strength 
to perform and were not introduced to risk taking 
behavior. Anna Kessel, a sports writer and journalist, 
in her article for The Guardian discusses how “Getting 
Physical — can help women with their body image.” 
This is just what we Baby Boomers and GenX’ers needed 
if we wanted to learn to ski efficiently and teach skiing. 

 Although the climate in the 1980’s was not supportive 
of females, many of us sought to be skiers and joined 
a ski school. During this era, many ski schools had 
Women’s Programs. Despite barriers from family life 
and a lack of women mentors, many of us became 
passionate about skiing. We choose to study the 
process of certification, learning the discipline of 
technical movements. We knew, as women, that we 
would not be taken seriously if we could not prove 
through certification that we knew what we were 
talking about. 

The missing element of female mentors in a male 
dominated sport was significant. A woman skiing 
behind a large strong male is not able to make the 
same movements. So, in the mid-1980’s we went to 
find and ski with mentors from the National scene. 
We traveled to Telluride and skied with skiing legend 
Anne Savath. We were allowed to join Aspen’s Ski 
School and learn their perspective in teaching women. 
We also participated in a Women’s Summit (1987) 
with Dee Bryne, Carole Levine, Nancy Oaks and 
many other women from National ski schools. These 
strong women skiers gave us positive images to follow 
and emulate for our students.

Coming back to our local ski school we were given 
the okay to start our own Women’s Program in the 
early 1990’s, but at the time lacked qualified women 
teachers. Thus began our journey to encourage women 

instructors to become certified and especially wives 
of male instructors (who better able to encourage and 
learn the importance of ski schools and training).

As more and more women began to train and join 
our Women’s Program, we strived to provide what 
was needed. Camaraderie with like-minded women, 
a sense of identity, the skills and technique of how to 
handle fear on different terrain and most importantly, 
how to have fun physically while flying down the hill. 
For many of us who previously taught children, it was 
fun and challenging to teach adults. 

During a 20-year period, our Women’s Program grew 
to over 100 participants. Most importantly we had the 
support of our ski school. Sadly, by 2009, a slowing 
economy and a recession eventually forced decreased 
spending by many households. Many women (and 
men) gave up skiing while hoping that their kids could 
continue in ski programs. 

So here we are many years later still considering the 
physical experience and gender gap (as referenced in 
32 Degrees, Winter 2022, pages 42-48: Closing the 
Snowsports Gender Gap) with one difference. Many 
very physically active women do not have the fears 
of the Baby Boomers or GenX’ers, but barriers such 
as employment, economy and fear inhibit them. 
Women’s Programs taught by Certified women 
continue to be the best way to introduce women to 
the sport of skiing. Women skiing with like-minded 
women, makes it the most fun while learning and 
hopefully developing a desire for skiing. 

As for us — we have developed a passion for the 
nuances of skiing fast that will last forever.

For more information on how to teach women, 
seek out:

Heidi Ettlinger, a specialist in developing and leading 
Women’s Programs. 

Attend a PSIA-AASI Women’s Summit.

A Conversation with Fear. First published as In the 
Yikes Zone, by Mermer Blakeslee.

Bev Vasseur and Diane Engen are Alpine Level III 
Instructors while Sally Westby is Alpine Level II.
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Have you ever noticed how many women are 
skiing or riding at your home resort? How 
about moms? If your hill is like ours, lots 

of moms taxi their kids to spend the day on the 
snow or take a lesson but don’t put skis or boards on 
themselves. So many women are afraid to try, hate to 
be cold or had a previous bad experience which holds 
them back from joining the fun. Over the years, we 
have been working to change those views through 
a Women’s Only Program. Our goal is to get more 
women enjoying winter sports on the slopes with their 
friends and family. Based upon the feedback we are 
receiving, we’re doing it! Many of you may also have 
women’s programs that share the same characteristics. 

Based on what our ladies shared with us, we believe 
that the recipe for a successful women’s program 
includes:

•   Consecutive weekly lessons for four or more weeks;

•   Grouping participants by skill level in a way that 
supports and inspires the lowest skilled participant, 
along with challenging the higher skilled 
participant;

•   Keeping the same instructors with the same groups 
to facilitate building relationships and cumulative 
lesson planning;

•   Women instructors who:

-   Are passionate about supporting women 
in attaining their goals and building their 
confidence. Keira L. shared, “Females understand 
females better and understand how you feel when 
you ski.”

-   Are skilled at building lasting relationships.

-   Help each person feel more comfortable in the 
mountain environment, i.e., advise students 
how to dress for the cold and to use proper 
equipment.

-   Facilitate group members in building 
relationships and supporting one another. 

How To Attract Women ...  
to Snowsports!
By CoCo (Koren) Griffis, Alpine Level II, Children’s Specialist II, Senior Specialist 1, and Colleen McGuire, Alpine Level I, 
 Children’s Specialist 1

The ladies of the 2021-22 season formed bonds on and off the snow.
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Student Keira, added, “They (the other ladies in 
the group) always encourage me and cheer me 
up, which makes skiing less scary and more fun.”

-   Create and nurture an environment of safety, 
both emotional and physical. Student Aletah, 
shared, “I wanted to learn to ski, but was a little 
intimidated by it – especially since I’m a slow 
learner when it comes to anything athletic. 
My fellow newbies all give encouragement/
no judgment, and the instructors are super-
knowledgeable, patient, kind and excellent 
teachers.” Another student, Kelly, said “I feel 
comfortable to learn and ask questions.”

-   Support the need for socializing and fun along 
with the learning of technical skills. “The 
tailgates. Definitely, the tailgates. Seriously 
though, the best part of ladies night is the 
camaraderie and conversation in between runs.” 
says Student Kelly.

-   Adjust the pace to meet the desires of the group 

-   Develop progressions that build confidence with 
no pressure to be perfect.

With all the essential ingredients in place, our ladies 
hit the slopes each week ready to learn, have fun and 
make progress toward reaching their goals. And they 
come, whether rain or shine or negative nine degrees, 
because they value the time to focus on themselves 
and have fun with new and old friends. It’s those 
relationships that keep them coming back week after 
week, year after year. Students’ comments: 

•   “I’ve certainly gained confidence in going down the 
slopes and more importantly made new friends. 
Makes me look forward to winter!” (Kathie).

•   “Women in general seem to put everyone else first 
and not take enough time for themselves. Well, here 
is a short period of time every week that is devoted 
to ME-- getting better at something I love to do, 
skiing. And a bonus! I get to do this with a group 
of fun, motivating, encouraging, and wonderful 
women. It’s empowering!” (Jen).

•   “I am a busy mom of 4 and there aren’t many 
opportunities for me to get out of the house alone. 
So, being able to do a sport I love with my friends is 
the best!” (Jessica).

•   “In just three lessons, I went from wondering 
whether I could stay upright on the skis (while 
standing still on a flat surface) to taking a ski lift up 

a hill and practicing turns on my way down. I am so 
glad I signed up!” (Aletah).

This is one of the most rewarding teaching experiences 
that we’ve had in the program for many years. We get 
to develop strong relationships and work as a team 
in an environment that is totally supportive to help 
the ladies achieve more than they thought possible 
and really enjoy their time together. “Old friendships 
are renewed, and new ones made as we all tackle the 
slopes together leaning on and leaning in to hone our 
skills,” says fellow instructor Jenn B. 

Women’s programs are also good for the industry. 
Providing this supportive, adaptable, fun environment 
creates and retains new snowsport enthusiasts who will 
continue to return to our resorts and bring their family 
and friends. 

With all the good that comes from having a successful 
women’s program, we hope you are ready to build or 
enhance a program at your resort. 

Where can you recruit potential participants? In 
addition to those moms who taxi their kids, consider 
approaching those moms of kids in your lessons, the 
wives of male instructors, the wives of season pass 
holders, active grandmothers of kids in your lessons, 
your non-snowsport friends and co-workers, and even 
let your local ski shops know about your program. 

Increasing the number of women enjoying snowsports 
results in healthier and happier ladies, both mentally 
and physically, as well as a more prosperous snowsport 
school and a stronger snowsports industry.

Ashley Berk, Jennifer Barnwell, Jamie Trivisonno, Coco Griffis and 
Colleen McGuire.



8

Name of exercise: Curly Fries (Surface 360’s)
Platform: Skiing or Snowboarding
Fundamentals: Varying edge angle, tilt, 
pressure control, & twist (torsional flex)
Appropriate class level: Intermediate to 
advanced skiers and riders
What to watch out for: Inability to control 
pressure along the length or width of the skis/
snowboard, adjust edge angles or complete 
rotation
Further application of exercise: Switch  
skiing/riding, terrain park, continued 
progression in fundamentals

You’ve heard of the terms “pizza” and “fries” 
used in skiing. What about “Curly Fries”? 
“Curly Fries” is a nickname for linked Surface 
360’s, an exercise that can be used in both 
skiing and snowboarding intermediate classes. 
It combines a blend of varying edge angle and 
pressure control along the length and width 
of the ski/snowboard with rotation, twist 
(snowboard) and balance that is useful at the 
intermediate level, but also has application 
in more advanced switch skiing and riding. 
The 360 rotation on skis or a snowboard can 
be done either clockwise or counterclockwise 
(looking downhill), from a wedge or parallel 
position on skis, or initiated heelside or toeside 
on a snowboard..

The short and simple explanation to introduce 
the 360 is as follows: “Turn uphill as far as you 
can, flatten your skis/board, then allow gravity 
to assist you to continue turning in the same 
direction until you are back where you started.” 
Follow with demonstrations.

The technical details of varying edge angle and 
pressure control along the width and length 
of the skis/board, and twist (snowboarding) 
are provided below to assist the instructor in 
movement analysis.

Figure 1 shows the progression on skis from a wedge position, 
while Figure 2 shows it on skis from a parallel position.

From a wedge position (1a), the student begins by turning 
uphill. As the rotation continues uphill, the skis assume a 
more parallel position (1b) and then gradually (1c) progress 
to a reverse wedge at the top of the rotation when facing 
uphill (1d). The pressure is directed to the leading ski while 
approaching the top of the rotation. The student then uses 
gravity, increased pressure on the tail of the leading ski 
and leg rotation to steer the reverse wedge and continue 
the rotation (1e), again allowing the skis to assume a more 
parallel position (1f ). When the skis are parallel the student 
applies more pressure to the tip of the trailing ski, using leg 
rotation to steer it to the wedge position to complete the 360 
(1g). 

What’s in your bag? (of tricks) — 
Curly Fries!
By Lydia Roberts

Figure 1a

Figure 2a

Figure 1e

Figure 1b

Figure 2b

Figure 1f

Figure 1c

Figure 2c

Figure 1g

Figure 1d

Figure 2d
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From a parallel position (2a), the student turns both 
skis uphill (2b) gradually releasing both uphill edges. 
Once the student is facing uphill (2c), the skis should 
be flat, then the new uphill edges begin to engage, 
pressure is directed toward the tail of the lead ski, 
while gravity and leg rotation assist the continued 
rotation (2d). Once the student has passed the point 
where the skis are perpendicular to the fall line, 
pressure shifts to the inside edge of the uphill ski (2e), 
followed by rotation of both legs (2f ). Pressure is then 
re-directed toward the front of the skis and the turn is 
completed (2g). 

Figures 3 and 4 show the 360 for a regular foot rider.

From a toeside traverse, left foot forward (3a) the rider 
begins by turning uphill on their toeside (3b). The tilt 
of the board is decreased (flattened) as the rider crosses 
the fall line (3c) and pressure shifts and increases along 
the length of the board toward the trailing foot (3d). 
Pressure across the width of the board is added to the 
heelside of the trailing foot, engaging the heelside edge 
and adding twist (3e) (gas pedal move), followed by 
increased pressure on the heelside edge of the leading 
foot (3f ), thereby reducing twist. Pressure then shifts 
along the length of the board toward the leading foot 
as the rider continues in the direction of the rotation 
(3g). As the board crosses the fall line, there is no 
longer any twist and the board is flat (3h). The turn is 
completed by increasing pressure along the width of 
the board toward the leading toeside edge followed by 
applying pressure along the entire length of the toeside 
edge (3i).

Figure 4 is a close-up sequence of the application 
of twist (torsional flex, also known as the gas pedal 
move) used on a 360, initiated from the heelside of a 
snowboard:

From a heelside traverse, left foot 
forward (4a), the rotation begins 
with increasing pressure along the 
width and length of the board 
toward the leading heelside edge 

(4b) as the leading foot turns uphill (4c). The rider 
gradually reduces the pressure on the heelside edge 
until the board is essentially flat when it is parallel 
to the fall line (4d). Then the rider adds twist by 
increased pressure along the width and length of the 
board toward the toeside edge of the trailing foot 
(4e), followed by removing twist by adding pressure 

Figure 2e

Figure 3a

Figure 4a

Figure 4d

Figure 4g

Figure 4j

Figure 3d

Figure 3g

Bag of Tricks continued on page 25

Figure 2f Figure 2g

Figure 3b

Figure 4b

Figure 4e

Figure 4h

Figure 3e

Figure 3h

Figure 3c

Figure 4c

Figure 4f

Figure 4i

Figure 3f

Figure 3i
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By JoAnn Larsen and Louisa Neumann

Women’s Snow Discovery (WSD): a place 
where ladies come to learn to ski or ride 
but leave with so much more — skills, 

confidence, memories, friendship and a sense of 
camaraderie that welcomes women of all sizes, 
shapes and skill sets.

Women belong on the mountain! In a sport that has 
been traditionally dominated by men, a women’s 
program created for and taught by women brings a 
comfortable environment for ladies to learn and grow 
in skills and confidence on the snow. WSD empowers 
moms, sisters, daughters, aunts, and grandmas to 
enjoy the winter and love sliding downhill no matter 
what their ability may be. 

Gender specific teaching groups have proven to be a 
great format for success fostered by encouragement 
and inclusion. Many women joining the program will 
admit to a lack of confidence on snow, and women’s 
specific groups are dialed into this sensitivity. Quite 
frankly our instructors get almost as much out of 
those six weeks as the female participants! Meaningful 
relationships are formed with encouraging role models. 
Not only is this program successful in having women 
return year after year, but they often bring their friends 
to share their love of skiing and riding. 

Teaching women brings its own unique joys and 
challenges. Many women come for lessons because 
of a desire to ‘keep up’ with family and friends or 
because at some point they’ve had their confidence 
depleted. Focusing on teaching to the positives and 
building confidence in small steps is key for women’s 
achievement. Shifting the negative self-talk that often 
accompanies low confidence and working to change 
both their internal and external language moves 
women on from the fear that is holding them back 
to success in mastering skills and techniques. We 
divide the women into teams of similar abilities and 
keep them with the same instructor all six weeks for 
continuity. So that no one is intimidated, the ladies 
have the flexibility to change groups or instructors 
until they are comfortable and achieving our highest 
priority — HAVING FUN! 

As the weeks progress the ladies gain competence 
and become more adventurous on the snow, so the 
program offers opportunities to explore more on-
mountain experiences and to secure new skills. Often, 
the ladies have a different perception of how they ski 
and ride in their own minds, so adding videotaping to 
the lessons adds a whole new perspective. By utilizing 
video, instructors can give specific encouragement 
and show them how good they actually look! Video 
is a great tool for teaching, and when shared on social 
media the exposure is also a fabulous promotion of 
the program. For many of the ladies, enjoying winter 
sports doesn’t end when the program finishes — they 
continue skiing or riding with their new friends right 
up until the snow melts and often go on ski trips 
together. It also encourages weekend family time on 
the snow with the chance to show off new talents/skills 
and confidence gained. 

The weekly teaching program is carefully crafted 
around the PSIA-AASI snowsport fundamentals. For 
continuity, instructors in the program benefit from a 
weekly clinic taught by PSIA Education Staff, along 
with emails focusing on drills to assist in teaching that 
week’s fundamental to women of all levels and abilities.

*picture of WSD Instructors appears on page 20.

A program of this size and caliber wouldn’t be nearly 
as successful as it is without the high quality of ski 
instructors who teach each week. It’s no accident that 
instructors stick with the same group the entire six 
weeks — the value of consistency in teaching and the 
benefit to group dynamic encourages a greater depth 
in both teaching and relationships. It’s not surprising 
to see friendships bloom between the women in the 
group — including instructors, many who come back 
year after year to teach WSD. Another perk is the 
acquisition of some wonderful female instructors who 
are Women’s Discovery alumni. 

As we near the end of winter 2021-22, we celebrate 
the women who enhanced their technique on the 
snow. We can’t wait to see how many more take on the 
personal challenge of mastering new skills on the slope 
next season.

“Between Us Girls”

Between Us continued on page 24
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By Wendy Schrupp

You and your fellow instructors are a talented bunch,  
helping countless students get the most out of every  
on-snow experience. One of the cool things about  

PSIA-AASI is that there’s a whole slew of fellow educators  
who have your back, making sure you have access to  
education materials and resources that shape and enhance  
your on-snow experiences.

As a longtime editor for PSIA-AASI, I’ve had the honor of  
working with many members who, in addition to being  
excellent snowsports instructors, have a gift for using the  
written word to communicate the “what,” “how,” “when,”  
and “why” of skiing and riding. The most recent example, in 
a long line of core publications and discipline-specific technical manuals, 
is Teaching Children Snowsports, published in October 2021. 

 Co-authors Kevin Jordan and Mark Aiken deservedly get top billing for bringing this manual’s 
teaching concepts to life with their deep knowledge and engaging writing style, but did you 
know that dozens of other dedicated snowsports educators played key roles in dialing in the 
content — over a span of several years? PSIA-AASI Director of Education Dave Schuiling, 
in collaboration with the National Children’s Task Force (made up of principal contributing 
authors Stacey Gerrish and Dusty Dyar, as well as Sue Kramer, the late Mark Nakada, Jani 
Sutherland, Chris Blake, Tara Seymour, Dan Ray, and Central’s own Shawn Ryan) helped 
guide its creation in coordination with the Education Leadership Council. Befitting a book that 
encompasses all snowsports disciplines and a specialist teaching community, supporting authors 
and reviewers have deep ties and expertise in all facets of skiing and riding and children’s 
instruction. 

 And Teaching Children Snowsports is not an anomaly. Every manual and handbook I’ve had 
the pleasure to help bring from draft to proof to publication has come from similarly inspired 
writers on a deep-bench team of subject-matter experts with spot-on perspective. All are 
unified by true passion and a commitment to help you and your fellow instructors gain deep 
professional knowledge and teach life-changing lessons. 

 Whether you read PSIA-AASI’s publications cover to cover or pop into a print or digital 
edition to review a longstanding concept, nuanced teaching strategy, or scenario-specific lesson 
tip, I hope you realize that you’re never alone when facing a student or group looking to you — 
YOU — to make their day on snow fun and memorable. You’ve got a lot of fellow educators 
backing you up in word and deed.

Wendy Schrupp is the executive editor for PSIA-AASI, based in 
Lakewood, Co. A Denver native, she’s been with PSIA-AASI since 
1993. She started snowboarding in 1988 (taught by none other than 
Kerri Hannon, a member of the 1988-92 PSIA Snowboard Team).

Free access to digital 
manuals  
All current and renewing 
members of PSIA-AASI 
get free digital-edition 
access to Teaching 
Children Snowsports, 
the Teaching Snowsports 
Manual, AND the 
technical manual of 
their primary discipline. 
Check the “Resources 
for Every Discipline” 
page on the PSIA-AASI 
website for the full scope 
of PSIA-AASI’s education 
manuals and handbooks.  

Check out e-Learning 
courses & webinars 
too!  
Educators with vast 
experience and expertise 
are also lending their 
considerable talents to 
PSIA-AASI’s digital 
resources. For access to a 
wide range of e-learning 
courses — some of which 
are free while others are 
fee-based and confer 
continuing education 
units — check out the 
E-Learning Courses and 
Webinars at https://lms.
thesnowpros.org/.

You’ll Draw from a Wealth of 
Wisdom with New Teaching 
Children Snowsports Manual

Digital 
Manuals

Digital 
Learning

Click QR 
codes for
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By Lezlie Pinske

“Hey! How about creating a program 
for women just like you do with 
the kids?” In 1971, this was the 

inquiry from a Mom who had enrolled 
her children in Skijammers (a traveling 
children’s Alpine instruction program 
in the Twin Cities). With this vision, 
and a keen sense of the importance of 
community, Nancy Countryman and Sue 
Kingman founded Ski-Away Women’s 
Alpine School. 

Research shows the women [possibly] 
more than men, need to maintain 
adult friendships. It increases serotonin 
and oxytocin, known as the bonding 
hormone,” says Alisha Ruby Bash, PsyD, 
LMFT” (Laura Barcella, 2019, Healthline, 
According to Science, Your Girl Squad can 
Help You Release More Oxytocin). 

A day skiing together with each other 
offers benefits that bathe us in all those 
good bonding hormones, what Ski-Away 
Training Director, Ned Pinske, refers 
to as the “Daily D.O.S. E” (Dopamine, 
Oxytocin, Serotonin, and Endorphins). 
This results in:

•   Personal development and 
accomplishment 

•   Connectedness and belonging
•   Emotional support 
•   Trust
•   Reduced stress
•   Being empowered
•   Laughter  

For 50 years, Ski-Away has provided a 
women-teaching-women environment 
that allows “a safe space” to stretch and 
try new things. Understanding one 
another’s concerns, embarrassments, 
obstacles, and joys serves as the support to 
encourage knowledge, new skills, and 

to help participants become 
more proficient.

Being a part of a community 
of women skiing, learning, 
and teaching together is 
like looking at a spiderweb 
in the sunshine. It 
begins in the center with the 
central theme of the sport and learning. From 
there, the ideas spread outward. A chair lift ride becomes 
an opportunity to 
plan a hiking trip 
or discuss successful 
teaching activities. A 
conversation at the 
top of the hill results 
in a connection to 
a great bootfitter. 
There are 
conversations about 
goals, careers, and 
journeys as caregivers. Sharing and learning from one another creates 
experiences that empower both the student and the instructor.

When we take these many experiences and put them together, what 
emerges is the ability to be a “LIGHT IN THE FOREST,” and to 
have PURPOSE, which is something bigger that gives us meaning, 
pride, and identity.  

When we are together, we are drawn in and inspired to pay it forward 
to others, too. When we have more women actively engaged in 
“Turning our Can’ts into Cans and Dreams into Plans,” is when the 
light bulbs will begin to brightly sparkle. And, the best way to make  
the world brighter is to light up more lights.

Being Part of a  Community 

Community continued on page 26
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By Karen Kirt

Volunteer coach, Karen Kirt, a PSIA-AASI 
Nordic Level II  and Children’s Specialist 1 
Instructor, coaches Winter Wednesdays at 45 

North Recreational Trails in Lake Leelanau, Michigan. 
Ms. Kirt, a varsity Cross-Country and track/field 
coach at Leland Public Schools, initiated this ski club 
six years ago. 

This program started as an extension for the Cross-
Country team to maintain fitness in the winter 
months. Elementary students really wanted to be 
involved, so the program encompasses the third 
through the eighth grade. Some high schoolers also 
participate in the activity. 

While the emphasis is on fun, safety, and learning 
Cross-Country Skiing skills, some ambitious 
participants have competed in local races. 

In the past, Coach Kirt and her assistant, Molly Steck, 
also a volunteer, outfitted the young athletes with 
Nordic equipment for both classic technique and 
skating through donated equipment, as well as rentals 
from a local ski shop. 

This year, the team received a grant from the ASEA 
Central Education Foundation to purchase a fleet of 
Cross-Country skis for their club. The club now has  
40 participants who use the equipment that was 
purchased with CEF funds.

Cross-Country Ski Team 
Has Roots in Winter Fitness
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That first chair lift ride can be a doozy for some. 
When you graduate from the magic carpets to 
that floating chairlift, rising above the ground, 

feeling the weight of your skis/snowboard and boots 
succumbing to gravity, it can make beginner students 
of all ages panic. Being so comfortable ourselves with 
the ride up, it’s sometimes not easy to understand the 
fear that a beginner skier/snowboarder faces. But, we 
do our best to help them get through it, often using 
tactics such as comfort or distraction.

Comfort is one method, reminding them that it will 
be just fine and to just pretend like they are sitting in 
a chair at school or at the dinner table or the movies. 
“Have you ever fallen off a chair at the movie theater?” 
I have asked. The answer is always no, but that doesn’t 
seem to ease their fears. The truth is that people have 
fallen from chairlifts without safety bars down. But 
we don’t want them to think about that. We just want 
to get to the top so we can ski or snowboard to the 
bottom and return to the top again.

One of my favorite distractive methods to get to the 
top without fear is to talk about snow. Without snow, 
we wouldn’t have our favorite slopes to slide on, so 
it’s a crucial part of our winter activities! Most people 
don’t know much about how snow forms and I’ve 
found their fascination level is often enough to make it 
to the top of the slope.

There’s something at the center of every snowflake.

When water molecules gather up in the clouds, they 
must stick to something in order to start forming. 
The things that they stick to are so very tiny that we 
don’t see them or even think about them. Particles of 
pollen and volcanic dust are the most common centers 
of snowflakes.  Pollen released by plants have many 
uses for the plant world, but some of it gets swept 
up into the atmosphere. When we think of volcanos 
erupting, we think of fiery lava being spewed out and 
running down the sides, but there are many types of 

volcanic activity. Dust or ash is very lightweight, so 
much so that those tiny rocks can be at the center of a 
snowflake.

Is it true that no two snowflakes are alike?

Probably! But they all have six-sided symmetry thanks 
to the molecular makeup of water. Water is made 
of one oxygen atom and two hydrogen atoms. The 
hydrogen atoms “stick” together, and because of their 
alignment, naturally form into a six-sided shape. From 
there, additional water vapor freezes on each of the six 
points and forms many kinds of elaborate patterns, 
depending on humidity and temperature. 

Just like snowflakes, no two skiers or boarders are 
alike. But I would guess that all instructors are the 
same in that we hope for a successful first trip up the 
lift for our students, with comfort, distraction, or 
whatever it takes to get there. 

For additional fun ways to pass the time on chairlifts, 
check out “Chairlift Games” which was published in 
the Central Line magazine, 2014, Issue 3.

Karrie McAllister is an Alpine Level II Instructor 
at Snow Trails Resort, in Mansfield, Ohio. In  
the off-season, she works as an environmental 
educator.

Comfort Or Distraction  
On The Lift: Choosing Snow 
Science To Get To The Top
By Karrie McAllister

Photo of Karrie McAllister and students.
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As dedicated, passionate (maybe borderline 
obsessive?) skiers, we’re always striving for that 
transcendent point of euphoria, somewhere 

between letting go of the old turn and hitching up 
with the new one. It’s that momentary loss of balance, 
but that gained sense of freedom, that makes skiing so 
exhilarating. 

This past season, we all had to work extra hard and 
dig a little deeper to find that inner joy. I found 
mine in the heart of Minnesota — somewhere at the 
intersection of Buena Vista to the west and Coffee 
Mill to the east, Giants Ridge to the north and Mount 
Kato to the south, with fourteen others in between. 

Back in mid-December, cancellations, delays and 
maybe a margarita or two inspired this crazy idea 
of skiing every single run in Minnesota. That’s 18 
‘resorts’ with 432 runs. I thought it would be a nice 
diversion from ___ (fill in the blank), an opportunity 
to support our local ski areas and to spend some time 
on the slopes with family and friends. In fulfilling 
this quest, I drove over 3,000 miles. By my rough 
calculation, I could have driven to Banff and back. But 
then, I would have missed out on all that Minnesota 
ski areas have to offer. What I discovered is that these 

resorts provide us with so much more than just a few 
hundred feet of vertical and a chairlift or two. 

I covered all four corners of our state. Minnesota’s 
diverse landscape delivers breathtakingly beautiful 
views and unique terrain no matter where you are. 
I had my first experience coulee skiing (this means 
‘skiing in a bowl,’ had to look that up) at Coffee Mill. 
I loved Mount Kato, it has a front side AND a back 
side — mullet skiing if you will. Business up front 
with its straight and tidy steeps. Party in the back 
with its circuitous, drifty easy-going slopes (apologies 
to the Ski Patrol who had to scold me for venturing 
off the beaten path. It’s a party back there and things 
happen). Giants Ridge is home to one of my favorite 
runs — Sunshine — a windy roly-poly thrill of a ride 
from top to bottom. And in Lutsen, the three double 
black runs, just a snowflake short of a 70 degree drop 
on the back side of Moose Mountain, are true to one 
of its namesakes, pure ‘Adrenaline.’ 

Each resort has its own distinct character, defined 
by their people. At Buena Vista outside Bemidji, on 
any given day you’ll find Muffy tickling the ivories of 
her red piano, a decades old tradition. Powder Ridge 
has a 290’ vertical drop (interesting tidbit, filler was 

#SKIEVERYRUNMN
By Kelly Bent

SKIEVERYRUNMN continued on page 26
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What? A parrot on the ski hill? Or was that a 
flying dragon I just saw? A hopping frog? 
Yes, it was all of those creatures plus eagles, 

hummingbirds, thunderbirds, owls and blue birds. 

These are my new 
props to keep four-
to-seven-year-old 
children excited 
and engaged about 
skiing, not to 
mention getting 
those hands/arms 
up and out.

Not yet ready for 
poles, these little 
ones are often 
skiing with their 
hands down by 
their sides, some 

even with hands in their pockets! The habit of hands 
in front of them will help to prepare them for the 
use of poles later on and assist with a proper forward 
stance. 

So, after continuously reminding them of “hands 
in front,” I went home and pulled out my bag of 
puppets. During a recent trip to Whistler, I had 
stopped into a crafts store and saw some very cute 
totem bird hand puppets. I purchased five of them. 

I wasn’t thinking of using 
them for skiing initially. 
They were great attention 
getters for my substitute 
teaching in grades K-2. 
Both animated and 
colorful, students were 
automatically drawn to 
the creatures, causing the 
children to listen more 
carefully. As we all know 
from Sesame Street, 
puppets can take on real 
life qualities for children. 

My class of young children took to them immediately 
— as a furry or feathered friend and playmate in the 
classroom. 

So, it dawned on me that they could work in the 
doodles program we have at Perfect North Slopes. 
(This is a once-a-week program for children lasting 
for six weeks). Why not use these puppets as a prop, I 
thought? The puppets covered the whole hand like a 
mitten and are made of fleece so they are fairly warm. 

Since our temperatures at Perfect North Resort, in 
Lawrenceburg, Indiana, are not extremely cold, I 
could make use of the puppets even for the night time 
program. However, a child’s mitten had to be taken off 
in order for the student to make the puppet “talk.” I 
demonstrated by putting one on my hand and showed 
the students how to make the “Birdie” fly. 

In the first year, the 
students had to share 
which actually turned 
out to a plus in learning 
cooperative skills. We 
traded the birds each 
run down the hill. I was 
quite amazed at how 
quickly the students 
used the puppet like 
a bird. Furthermore, 
the five-year-old 

imagination would take over. Birds were given names 
and before you knew it, bird and student became 
fast friends. The children talked to their birds and 
then began talking to other new students in the class 
through their puppets. This was an effective way 
for the children to get to know one another. Perfect 
for shy kids — the puppets did all the talking. We 
discussed birds flying and their need to fly. Hands 
moved up and down while “flying forward” in skiing. 
Singing, squawking, chirping — it became quite 
noisy all the way down the hill. It was fun watching 
them talk to their little friend while on the belt 
(wonder carpet lift) and on the chairlift. Moving 
from the beginner’s hill to the chair, I carried a light 

Is It A Bird? A Plane? A Skier? 
By Jennifer Drydyk, an Alpine Level II Ski Instructor with CSI Accreditation, teaches at Perfect North Ski Resort in Indiana.
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So Hands Up! 
Make Those Birdies Fly! 

weight backpack for mittens and puppets. One of my 
students carried the puppet in his hood (“nest”) when 
he got tired of wearing it. 

Going to 
the chair 
proved to be 
even more 
successful 
because now 
the students 
were skiing 
faster and 
making more 
turns. First, 

everyone followed each other behind the teacher, then 
the “puppet birds” flew around the cones I set up on 
the hill to make turns. 

I ordered more birds each year including a flying 
dragon and two jumping frogs! Now the students can 
wear two of them, and their new little friends can talk 
to each other! Many of the children looked forward to 
skiing with their new puppets the next week. We took 
our birds on adventures on new runs. So, now all the 
children had direct experiences with their puppet who 
had to fly along with them on their journey down the 
hill. Here, in a class with new friends, they had their 
own close friend with whom they could share secrets 
and thoughts. 

I videoed the students on various hills and they all had 
their puppets say hello on their way down. We took 
a group photo with the birds and skiers for a final 
keepsake at the end of the class. This became a cool 
memory for parents and students. 

Fun in learning through props for the four- to- six- 
year- olds make drills more fun. Turning the birds 
turns the feet. Concrete props used with this age group 
helps the child learn quicker and pay greater attention 
to their instructor. Students really enjoy practicing 
the drills and skills which will improve their skiing 
ability. Thus, through play, skiing became fun and 
educational. 

Lunch trays are my new prop this year. I had collected 
some old trays from a school where I had worked. 
Bringing them out to the bunny hill, I challenged 
my ski students to use their hands to hold the tray 
out front and bring them down the hill to one of the 
helpers. To make sure a tray was held level, we put 
our little bird friends on the tray and the students 
had to present the tray with the bird to one of the 
adult helpers in the group. Quite often, we would 
say put your hands/arms out in front of you like you 
are holding a tray ... well, as we all know, the four- to 
six- year- old age needs something concrete ... it is very 
hard to imagine holding a level tray. But presto, as 
soon as the tray was there, each member of the group 
held their hands out and kept it level with the bird on 
it. They had to concentrate hard on this task as they 
were skiing. Everyone was successful and they loved 
the drill. All kinds of games have come into play as 
a result of spending time with our feathered friends. 
Some of the students wanted to take them home, but 
I would tell them that the birdies were really tired 
after flying down the hills and needed to rest in the ski 
lodge until next week.
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I was asked to share this issue’s message of “Women 
of Winter” with all of you. I am honored to be 
a part of this “Women of Winter” issue. As a 

member of the Board, Program Director and long-
time instructor, I’ve been fortunate enough to see a 
variety of changes take place in our industry. Some 
good changes, and some well, let’s say they were not 
thought through all the way, but hey, even neon is 
getting a second chance. 

In those years, the snowsports industry and PSIA-
ASSI has worked hard to encourage instructors to 
reach out and gather more to our numbers. We cannot 
have enough good people sharing our passion with 
others. Over those same years, we have watched the 
seasons change as well as attitudes toward who we are 
as instructors, our directors, who we vote for and who 
our regions hold accountable for in our continued 
vitality as an organization. 

As I started to shape my message for Central of 
positive changes, recognizing more women in 

positions of leadership within PSIA-AASI, 
I was delighted 
to see that change 
is happening and 
at a greater level 
than I was aware. 
What we as an 
organization 
and a culture are 
doing is having 
quite a positive 
impact. We are 
rapidly becoming  
leaders 
by example. 

There are plenty of data sets and reports available 
stating what most of us have known to be true in the 
past. Historically speaking, the snowsports industry 
had a much higher participation by men than women, 
plain and simple — and within the gender disparity 

Recognizing Women of Winter
By Emily Newland

Emily Newland
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there was yet another gap in ethnicity and race. That is 
not a surprise for anyone, but “times are a changin.” 

Again, more data can be cited but with our own eyes 
we clearly see it happening. This message of women 
in snowsports and increased roles of leadership is 
very visible across regions and the organization. As a 
society, it is no secret that social media, news networks 
and empowerment movements have moved these 
issues of equality to the foreground but that is not 
what I want to share. This is a feel-good message, 
that we are doing better things [making positive 
improvements] here. We are open-minded and 
adaptable individuals who come together and share 
our knowledge and passion for snow sports.

Everyone needs to know that PSIA-AASI has 
responded to this dynamic change and we are leading 
our membership in the right direction. As clinic 
participants, event attendees, general membership, 
Board Members, Executive Director, CEO and other 
vested parties, we have rallied behind this call for 
equality, inclusion and embracing the diversity of our 
members and their needs. We have always worked to 
meet all of our clients’ needs. Now it is our turn as 
instructors. 

We are aware of our history and we are creating better 
pathways for individuals to succeed and advance. 
Becoming instructors who are better mentors, 
clinicians, board members, directors, or whatever 
your personal role is within the organization has 
caused change to happen. When we as a whole address 
our biases and continue to implement these needed 
changes, we can only become better as an organization 
which welcomes all into the winter experience. We 
are working with Diversity, Equity and Inclusion 
programs created within PSIA-AASI National to help 
us be our best in all that we do — not just on the 
snow. We will lead by example and let the pieces fall 
into place. 

Currently, our PSIA-AASI National organization 
has a woman, Eliza Kuntz, as Chair of the Board of 
Directors. Our organization has brought equality 

to the forefront of the membership, researched and 
looked for understanding. We have studied data 
and input from the membership and will continue 
to address key points of change for all instructors. 
We want everyone to feel wanted and valued in the 
organization and by changing our perspective and 
respecting others we are moving in a positive direction.

As a final note and with great pride, I would like 
to share a success story. In the 2020-21 season, my 
home resort staff put forth five candidates for Alpine 
Level I. They are all wonderful instructors and young 
adults, dedicated, passionate and hardworking with a 
strong desire to be part of our PSIA-AASI community. 
Without bias or an agenda, they as a group of five 
worked hard, trained, studied, tested and succeeded 
together. In a difficult season, our school chose to 
lead by example. We acknowledged staff goals and 
helped them work toward them. We now have five 
new Alpine Level I Instructors on our staff and four 
of them happen to be outstanding young women 
just starting their journey in PSIA-AASI. I note the 
four women because this issue is devoted to women 
in Snowsports that have made and will continue to 
make a difference for all members of PSIA-AASI. This 
is my message to the membership: we are changing 
for the better. We are finding our way in the current 
media climate, addressing our strengths, growing our 
membership and learning from our history. 

I am proud to be one of many “Women of Winter,” 
a member of Central with a seat on the board of 
directors. It is amazing where we came from and where 
we are heading. I am looking forward to more positive 
changes and a great snowsports season. 

Cheers,  

Emily Newland
 
Alpine Section 5 Director, Alpine Level I, 
Snowboard level II, Telemark Level I, Children’s 
Specialist II. Valley Kids Snowsport Director, Swiss 
Valley Ski and Snowboard Area, Jones, Michigan

Emily Newland
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Women’s Telemark Group at Nub’s 
Nob, March 2022

Participants at Nub’s Nob,  
March 2022 All participants of Nub’s Nob Telemark Group, March 2022

Boston Mills (WSD Program) Ski School Instructors

Cascade Fest Events
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These are the supporters of the ASEA-Central Education Foundation showing off their “A Pro Knows” hoodies at the National Academy, at Big Sky, 
Montana, Spring 2022.



in Michigan, when she met her husband. He had 
returned to skiing after retiring from the military 
about three years ago. That’s when she took up the 
sport.

The couple spent a year skiing at Caberfae almost 
daily. Gorm’s husband then became an instructor. She 
worked the desk and was promoted to director for the 
2020-21 season.

“The opportunity for this job kind of fell into my 
lap.” Gorm said. “I didn’t know much about the 
industry. But after doing the work I am really starting 
to love it. I like seeing how the children learn and how 
the instructors introduce them to the sport, especially 
the kids who return week after week.”

Entrepreneurs 
Jessica Parcheta and 
Lezlie Pinske have 
made the business 
of snowsports their 
business. 

After a career in 
corporate finance 
and strategy, Parcheta 
was looking for 
opportunities in 
the snowsports 
industry, where she 
had been instructing 
part-time. She now 
serves on the Central 
Education Staff. 
The inspiration 
came after her 
participation in 
Interski which led to an internship at an indoor sliding 
facility, in Utrecht, in the Netherlands.

As owner of The Alpine Factory, in Arden Hills, MN, 
one of a handful of indoor Snowsports facilities in the 
United States, she sees a return rate that is two-thirds 
above the 20 percent industry average. 

“You can participate year-round and focus on learning 
in a controlled environment. Every year, we introduce 
hundreds of people to snowsports for the first time,” 
Parcheta said. 

Lezlie Pinske grew up in the ski industry. Her parents 
were members of the National Ski Patrol, as was 
Pinske for 14 years. She also had a long career in 
the snowsports industry, first as a buyer for a large 
sporting goods store in Minnesota and later as national 
sales manager for North Face.

An Alpine Level II Instructor since 1991, she has 
taught on and off at many Twin Cities snowsports 
schools, including Ski-Away Inc., a traveling women’s 
ski school based in Independence, MN

When the opportunity arose to purchase Ski-Away in 
2013, Pinske convinced her skeptical husband, Ned 
Pinske — now her business partner and the school’s 
training director that it would be an investment and 
not a hobby. The business has grown from about 
90 students to 225 students, with 29 classes and 40 
instructors.

“The ‘Why not?’ that I have inside me is what allows 
me to be an entrepreneur,” Pinske said. “I have always 
been the person who figured out how to convince 
somebody to say “Yes.” I have always been the one 
who said yes.”

Leadership challenges 
Biases present themselves differently for these women 
snowsports leaders.

Pinske remembers the days when only men with a 
specific physical appearance were front and center as 
equipment representatives. Snowsports clothing had 
pockets in all the wrong places for a woman’s body. 
And when she announced she was pregnant, there 
was no policy for a leave of absence because she was a 
remote worker.

“So, then they started making task forces,” Pinske said. 
She was installed on input teams with designers and 
trotted out on panels as a woman with a leadership 
role in a big company. “I have been fortunate, but I 
had to have a loud voice.”

Pinske sees her role on the Nancy Oakes Scholarship 
Committee as her way to support future women 
leaders in snowsports education. 

Snowsports schools in the 1980s were “definitely a 
boy’s club,” Karlsson said.

Follow Passions continued from page 3
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‘It was an uphill battle all the way,” she said. “Going 
through the certification tests, I hate to say it was 
harder for women, but it truly was.”

She also noted that at times her male colleagues would 
underestimate her skills and express surprise with a 
compliment, “Wow ... you can really ski!”

“Today it’s not that way nearly as much. It’s becoming 
easier,” she added. “I was lucky to have great mentors 
from the start, and in today’s industry I feel respected 
and am thankful for the path I chose in this industry 
that I Iove. I am thrilled to be a part of it.”

For Mallach, being a woman in charge posed an 
immediate challenge. 

‘I inherited a dedicated staff of highly certified 
instructors. All male,” Mallach said. “They were very 
critical of the changes I made.”

When she started at Ausblich, private lessons were the 
norm for three- and- four- year- olds. She established 
a group lesson model for that age group. After the 
first year, most of the veteran instructors were gone, 
replaced by instructors in their teens.

“That was difficult. While I miss having certified 
instructors, I know my younger staff really has stepped 
up,” Mallach said. “While they maybe don’t have all 
the technical knowledge, they do a great job with the 
fun aspect. They’re requested all of the time.”

Caberfae Peaks has several women in management 
positions. “There is a lot of support from the other 
managers,” Gorm said.

When she took over the director’s job, Gorm said she 
sensed that some of the veteran certified instructors 
were cool to her leadership. She also relies on younger 
instructors, mostly high school students, to teach kids 
classes.

“I think it helps them relate to the kids,” Gorm said. 
“And they’re a lot more energetic. They’re always up 
for helping. Most of these lessons are the after-school 
groups. Most of the instructors have been to the 
schools the kids are coming from. That helps.”

“I love the compliments I get for the instructors I 
have,” she added. “Ever since I started, it has been 
pretty great.”

When she was launching her indoor ski and 
snowboard facility, Parcheta, said she felt the that she 
wasn’t taken seriously every step of the way. “Are they 
doubting me because of my ideas or because I am a 
woman?”

 Acknowledging that snowsports has come a long way 
as far as accepting women in leadership positions, 
Parcheta said there is still work to be done. “It can feel 
a little lonely.”

Encouraging women to participate in snowsports 
is essential to the future of the business, she added. 
Industry studies indicate that women carry significant 
influence when it comes time for families to choose a 
vacation.

“If Mom wants to go skiing, the family will go skiing. 
If everyone wants to go skiing, and Mom wants to go 
the beach, the family will probably not go skiing.”

Andrea L. Brown, Alpine Section 3 Director and 
Alpine Level III Instructor has taught at Wilmot 
Mt. since 1984. On weekends she runs the Winter 
Sports School at Villa Olivia in Bartlett, IL.
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synchro-skiing championships. She is a two-time 
National Powder 8 champion with partner Megan 
Harvey. She taught at Beaver Creek for seven years and 
at Aspen Snowmass for 10. When the season ended in 
Colorado, in 2011 and 2012, she taught at Portillo, 
Chile where she was featured in a promotional video.

“I know how to pick up a sport,” she said. Her parents 
had a rule that for any sport she tried, she would have 
to learn it well enough to be an intermediate. “I did all 
the sports, but never stuck with any one,” she said. “I 
would quickly learn how to do a sport, then give it up 
to try something else.” 

Skiing was the sport that lasted.

As she approached her mid-30s, Leuchtenburg found 
herself faced with the reality that many female athletes 
experience: It was time to have a family.

“I taught until I was eight months pregnant, 
when I couldn’t bend over and buckle my boots,” 
Leuchtenburg said. 

When she is not painting most every day, 
Leuchtenburg works as a full-time mom, living in 
Boulder raising two boys, ages five and six. She skis 
mostly on the front range with family and friends.

“I have created my own little ski school with our 
circle of friends” she said. “And now they are gung-ho 
skiers.” In the morning, she skis with her friends and 
their children. They go home for lunch and a nap. 
Then the moms return to Eldora without the kids for 
a few hours of skiing.

“I now ski 30 days a year as a mom and am a front 
range resident,” Leuchtenberg said. “It’s a vast 
difference from what I used to do … when I used to 
ski more than 200 days year.”

“I can live vicariously through my memories and 
photos. I am having a lot of fun remembering.”

To see more of Cindy’s work,  
visit www.cindyleuchtenburg.com.

Andrea L. Brown is vice president of the ASEA 
Central Education Foundation and Alpine  
Section 3 Director.

JoAnn Larsen and Louisa Neumann took over co-
directing WSD at Boston Mills in Peninsula, Ohio, 
during the 2020-21 season of the pandemic. When 
they aren’t sharing the love of sliding on snow with 
women, JoAnn is wife, Mom and Grandma plus a self-
employed Video Producer and Broadcast Specialist, at 
Kent State University. Louisa is wife, mother of two 
little ones (ages six and ten), a Cross-Country Coach 
and also works in the Youth Ministry Team with 
Middle School Students, at Cuyahoga Valley Christian 
Academy. 

JoAnn has been a PSIA Instructor for 39 years 
and is an Alpine Level II Instructor, a Snowboard 
Level I Instructor and has a Children’s Specialist II 
credential.. She also co-directs the Children’s Snow 
Squad program for ages 8-14 at Boston Mills and is 
the Alpine Section 6 Director.

Louisa moved to Ohio from London, England 11 
years ago. She has been skiing since age seven with 
years of winter vacations skiing around Europe. She 
spent one winter working in the French ski resort 
of Tignes. She is an Alpine Level I Instructor, is in 
her fourth year of instructing, and is in love with 
teaching her favorite sport. 

Life On Snow continued from page 4 Between Us continued from page 10
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across the width and length of the board toward the 
leading toeside edge (4f ). The pressure along the entire 
toeside edge is gradually reduced (4g) until the board 
is essentially flat when it is again parallel to the fall-
line (4h). Finally, pressure along the width and length 
of the board is increased toward the leading heelside 
edge, inducing twist (4i) followed by increased 
pressure along the width of the board toward the 
heelside edge of the following foot (4j). The turn is 
completed in a heelside traverse with pressure evenly 
distributed along the entire length of the board.

Error correction/Movement analysis:  
Skiing Wedge position: The student is not able to turn 
into the uphill facing position. This can be caused 
by not allowing the skis to assume a more parallel 
position when the skis are perpendicular to the fall 
line, preventing the transition to the reverse wedge. 
Practice matching skis on j-turns uphill by reducing 
pressure on the inside edge of the uphill ski.

The student “hangs” up in the reverse wedge position. 
This can be caused by not increasing pressure toward 
the tail of the leading ski or by an excessively wide 
reverse wedge. Practice the completion phase of the 
360 by doing 180’s in both directions from the reverse 
wedge position.

Skiing Parallel position: The student stops or reverses 
the direction of rotation when 
facing uphill. Remind the 
student that pressure shifts from 
the outside to the inside edge 
and toward the tail of the leading 
ski. On green terrain, begin by 
facing uphill, and performing a 
switch j-turns while looking in 
the direction of travel. It may 
also be helpful after pressure shifts to the inside edge 
of the tail of the leading ski to scissor the leading ski to 
increase its tail lead. (See Figure 5)

Heel or toe side initiated snowboard positions: Rotation 
“stalls” or rider catches their edge when the board is 
parallel to the fall line. The board may not be flat, the 
student may not be shifting pressure across length of 
the board to the leading foot, or the rider may not 
be using twist effectively. Emphasize awareness of the 
continually changing pressure across the length and 
width of the board. Review “Gas pedal” turns utilizing 
twist. Practice switch j-turns. 

Variations on the 360:  
•   Encourage students to perform their 360’s in both 

clockwise and counterclockwise directions.
•   Initiate the rotation by turning downhill rather than 

uphill. 
•   Perform multiple 360’s (clockwise and 

counterclockwise) in the same direction (“Curly 
Fries”) or in alternating directions. 

•   Perform a 180, beginning in the switch or regular 
stance, or two 180’s in the same direction with 
a short pause in between. The 180 variations are 
useful for developing switch riding skills or for a 
student who has difficulty in completing the full 
360, and can be especially helpful when initiated 
from the switch stance.

•   Perform on steeper terrain.

Further applications:  
•   Advanced pressure and edge control exercise for skis or 

snowboards. Use as an exercise to increase awareness 
of edge angle and tilt, as well as awareness of 
pressure application from ski to ski and along the 
length of the skis or along the width and length of a 
snowboard.

•   Switch riding (skis or snowboards): The surface 360 
is a good introduction to riding switch since the 
switch stance is not held for long. Also practice 
rotating 180 degrees to the switch stance and 
holding the traverse in switch. Practice beginning 
in the switch stance and rotating 180 degrees to the 
regular stance. 

•   Terrain park: The surface 180 is used to line up 
switch for a box, rail or jump. It is also used when 
exiting a feature or jump after a 180, 540 or 900 
rotation that didn’t begin in switch.

Conclusion:  
Surface 360’s (“Curly Fries”) are a fun exercise that 
improves the students’ balance, awareness of edge 
angles, tilt and pressure distribution and combines 
multiple skills in one exercise. What exercises are in 
your bag?

Lydia Roberts teaches Skiing and Snowboarding at 
Wilmot Mountain, in Wisconsin. She is an Alpine 
Level III Instructor and a Snowboard Level II 
Instructor. She has been teaching skiing since 1970 
and Snowboarding since 1989.

Bag of Tricks continued from page 9

Figure 5
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Inspiring WOMEN TO WOMEN Resources  
Podcasts:
•  Laughter Permitted
•  We Can Do Hard Things
•  Juicy Bits

Books:
•  The WolfPack by Abby Wambach
•   Choose to Matter: Being Courageously and 

Fabulously YOU by Julie Foudy
•   Achieving Excellence: Mastering the Mindset for 

Peak Performance in Sport and Life by Dr. Colleen 
Hacker and Mallory Mann (to be released 4/30/22)

•   A Conversation with Fear by Mermer Blakeslee

Scholarship opportunities for women in the snowsports 
industry:
•   PSIA-AASI Nancy Oakes Hall Women’s Scholarship: 

https://thesnowpros.org/education/scholarships/
nancy-oakes-hall-womens-scholarship/

•   PSIA-AASI Women of Winter Scholarship: https://
www.thesnowpros.org/education/scholarships/
women-of-winter/

•   Blizzard/Tecnica W2W Education Scholarship 
Program: https://www.blizzard-tecnica.com/us/en/
w2w-education-scholarship-program

Organizations:
•  SheJumps https://www.shejumps.org/

Facebook:
Women Who Ski 

Films:
•  Pretty Faces
•  All In
•   Motherload https://www.youtube.com/

watch?v=Iy0D1p0uOl4
•  Blizzard/Tecnica Moments video segments 

SHINE ON, GIRLSQUAD!

Lezlie Pinske is the Owner/Director of Ski-Away, 
Inc. Women’s Alpine School, in Minnesota. She and 
her husband, Ned have owned the ski school since 
2013 and have a staff of 40 outstanding female 
instructors and two pretty cool guys. She also teaches 
with Skijammers Ski and Snowboard School. Lezlie 
sits on the Nancy Oakes Hall Scholarship selection 
committee and is an Alpine Level II Instructor and 
Children’s Specialist I. She has been teaching 
skiing since 1990.

brought in to add altitude in the ‘90s) but they may 
be better known for their 2” rise. I’m talking donuts. 
The same baker has been doling out deliciously deep 
fried, generously frosted, colorfully sprinkled donuts 
for over four decades. And at Chester Bowl, a charming 
magical oasis of an area that peeks up over the hills of 
Duluth, the lift operator had a high-five and a full-on 
conversation with every single skier (it was a really slow 
lift, and there was only one). Truly a community resort. 

I now have a profound admiration and appreciation 
for the founders that had the foresight and fortitude 
to start a ski area. Most often with a cable, a truck 
and just enough pitch, a resort was born. So to Chuck 
and Nancy Stone, the Anderson brothers, Leonard 
Dickinson, Jim Holes, Gordy Bowen and Oscar 
Strand, the Nelson brothers and their wives, another 
Nelson family (we are in Scando country), Ed and 
Gretchen Karkoska, the Hagbergs, Duane and Carly 
Ramfjord, Bill and Shirley Kuchta, Robert and Vivian 
Smith, the Raedeke family, Harvey Andersen as well as 
The Three Rivers Park District, the IRRRB, the City 
of Duluth and the State of Minnesota and anyone I 
may have missed, “Thank You.” 

And to the lift operators, the groomers, the patrols, the 
instructors and all the employees who worked so hard 
to keep these areas open and safe for us all to enjoy, 
My Sincere Thanks. 

What I discovered during my crusade across our 
state, is that the perpetual pursuit of that happy 
place, that watershed moment between turns isn’t 
about perfecting our technique. It’s everything 
that skiing entails — the landscape, the people, 
the traditions. I feel fortunate that I was able to 
embark on this adventure and explore the eighteen 
resorts that Minnesota has to offer. My passion 
for the sport only intensified during this crazy, 
COVID-19 year and I’m already looking forward to 
getting back on the slopes this next winter. I’m just 
hoping that the search for that thrilling sense of 
freedom, whether it be on the slopes, or in life, will 
be a tad bit easier to achieve. 

Kelly Bent is an Alpine Level III Instructor. She 
teaches with SkiJammers, Ski-Away and is a 
volunteer coach with the Minneapolis Alpine Ski 
Team. She’s been skiing since the ‘70s and teaching 
since the ‘90s.

Community continued from page 12 SKIEVERYRUNMN continued from page 15
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EDITORIAL INFORMATION
The Central Line is published four times per year by the Professional Ski 
Instructors of America-American Association of Snowboard Instructors 
Central (PSIA-AASI Central). Permission is hereby given to all PSIA-AASI 
Regions to copy original material from this newsletter providing credit is 
given to PSIA-AASI Central and the material is not altered. Articles that 
contain specific copyright notices may not be reprinted unless written 
permission is obtained from the author. Please contact the PSIA-AASI 
National office with questions.

SUBMISSIONS
Submissions, including articles and photos, are welcome. Articles should 
be emailed to garyski3@att.net in MS Word format with the following 
header: article name, date and author. Photos and graphics should be 
high resolution (300 dpi or greater and at least 2 inches in the smallest 
dimension) and submitted in JPEG or TIF format. A photo release must be 
obtained from any person(s) included in the submitted photo. Articles are 
accepted on the condition that they are released for use in all PSIA-AASI 
Central publications. PSIA-AASI Central reserves the right to edit all articles.

ADVERTISING INFORMATION & SPECS
Advertising rates and submission form are available at www.psia-c.org. 
Please contact the PSIA-AASI Central office with questions. Acceptance of 
advertising does not imply endorsement or approval of product or service 
advertised. The PSIA-AASI Central Board of Directors reserves the right 
to refuse an ad that they consider inappropriate or does not hold to the 
standard and principles of the association.

Advertisements should be submitted to the PSIA-AASI Central office at 
info@psia-c.org in high resolution PDF, TIF or EPS format. Trim size is 8.5 
inches by 11 inches. Live copy should be at least one-half inch from trim 
edge. Bleeds may be included on full page ads and must extend one-quarter 
inch beyond trim size on all four sides.
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